CAA Ed Mirvish Theatre & CAA Theatre June 1, 2024 — May 31, 2029

COLLECTIVE AGREEMENT
-between-

ED MIRVISH ENTERPRISES LTD

(hereinafter referred to as the “Employer”)

-and-

THE INTERNATIONAL ALLIANCE OF THEATRICAL STAGE
EMPLOYEES, MOVING PICTURE TECHNICIANS, ARTISTS AND
ALLIED CRAFTS OF THE UNITED STATES, ITS TERRITORIES AND
CANADA, Local No. 822, Theatrical Wardrobe, Makeup Artists & Hair
Stylists
(hereinafter referred to as the “Union”)

The general purpose of this agreement between the EMPLOYER and the UNION is to
establish and maintain:

(a) Orderly collective bargaining relations.
(b) A procedure for the prompt and equitable handling of grievances.

(c) Satisfactory working conditions, hours of work and wages for all employees
who are subject to the provisions of this agreement.
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DEFINITIONS

ESA: Employment Standards Act, 2000 and any amendments to the ACT

Grace Period: The grace period shall be allowed for unseen delay to the performance
but shall not include any delay by performers in returning costumes and wigs to
Attendants

Inadvertent Lapse: A onetime unplanned or chance occurrence

Overtime Pay: For the purposes of this agreement “overtime” shall refer to all time paid
in excess of straight time hourly/ performance rates as defined in Article 8 herein.

Premium Pay: For the purposes of this agreement “Premium Pay” shall refer only to the
hours paid for Statutory Holidays as defined in Article 8 herein

Seniority: The word seniority as used in this agreement shall pertain to employees’
length of employment on a particular production they were so employed beginning with
their first day

Working Days: As it pertains to the Grievance and Arbitration clauses, working days
shall be Monday through Friday and exclude Saturday, Sunday and any Statutory
holiday

Construction: Construction is hereby defined as the building of or the completion of a
costume from either a pattern or design for a production originating at any of the
Employer’s theatres.

Stitcher: A Stitcher is defined as someone with the advanced skills to do major
alterations on existing costumes for any production currently under contract at any of
the Employer’s theatres.

Attendant: A Wardrobe Attendant, in addition to dressing duties, will have basic sewing
skills and be capable of carrying out general maintenance and repairs. A Hair and/or
Makeup Attendant will be expected to have commensurate skills.
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1.1

1.2

1.3

2.1

2.2

2.3
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2.5

2.6

Article 1 - RECOGNITION

Recognition. The Employer hereby recognizes the Union as the sole collective
bargaining agent for all wardrobe, makeup and hair employees employed by Ed Mirvish
Enterprises Limited in the City of Toronto, subject to any prior existing agreement with this
Employer, save and except Production Managers and persons above that rank and those
employees already covered by a collective agreement, in respect of wages, hours of work
and all other working conditions.

Jurisdiction. The jurisdiction of the Union under this agreement extends only to the
jurisdiction expressly stated in this Article and no jurisdiction that is not expressly stated in
this Article shall be inferred. The Union recognizes that the employees of Production
Costume Shop are not included within the jurisdiction of this collective agreement.

Jurisdictional Extension. The Employer has the right to request employees to work in
areas where the Union has no jurisdiction, but the exercise of this right by the Employer
will not extend the Union’s jurisdiction to those areas.

Article 2 - UNION SECURITY

Employment / Good Standing. The Employer agrees to employ only wardrobe, makeup
and hair employees who are in good standing, supplied by the Union.

Competency / Substitutions. The Union agrees to supply competent personnel to
perform such work as required by the Employer and further agrees to supply the same
personnel for performances as for rehearsals and maintenance of a production and
substitution shall only be made in cases of iliness, injury or vacation. The Union is
responsible for the training of any substitutions initiated by the Union.

Traveling Shows. When the Employer produces a traveling road show it will give first
consideration to wardrobe and hair employees supplied by the Union.

Contracting Out. No work function normally carried out within the terms of this
Agreement under the Union’s jurisdiction shall be contracted out of its jurisdiction. The
Employer shall not employ, contract and or sub-contract with any entity or use agents or
employees of third party labour companies, promoters or independently contracted
workers to perform bargaining unit work covered by this agreement unless the Union is
unable to provide employees as described in Article 5.5 Unable to Supply.

Just Cause. No Employee will be disciplined or dismissed without just cause and any
employee shall have the right to have the Steward or Union representative present at any
discussion with supervisory personnel which the employee believes might be the basis of
disciplinary action.

Union Obligations. The Union is a member of the International Alliance of Theatrical
Stage Employees, Moving Picture Technicians, Artists and Allied Crafts of the United
States, Its Territories and Canada. It is understood that the Employer will not require the
Union or its members to do any act or omit to do any act or accept any obligations which
are inconsistent with the duties and obligations which are imposed on the Union or its
members in breach of any provision of the Constitution and By-Laws of the International
provided that the foregoing shall in no event be construed or applied so as to contravene
any applicable Provincial or Federal Law. The Union acknowledges that no clause within
this agreement is in violation of the Constitution and By-Laws.
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3.1

Bulletin Board. The Employer agrees to provide a bulletin board to the Union in places
of employment where the membership of the Union shall have open, easy and equal
access for the posting of notices and other materials of interest to its members.

Subleases. Union personnel shall be used by the Employer or third parties who have
sublet, leased or borrowed the employer’'s premises, on all occasions where performers
require assistance with costumes (other than what is normally described as street clothes)
and / or hair/wigs. It will not be necessary to employ Union personnel for the sole
provision of towels to performers.

For purposes of this Article costume(s) shall mean the clothing worn by the performers in
the course of a performance to define a character. These costumes shall not include
clothing owned by a performer worn during a performance (and not changed); or clothing
worn by an orchestra member, soloist, musical ensemble, group or choir member; or the
clothing worn on stage by persons where the Employers’ premises are being used for
purposes other than a theatrical production.

Union Representative. The Business Agent or Union Representative shall be admitted
to the Theatre at all reasonable times when members under the Union's jurisdiction are
working, in order to properly inspect working conditions of the employees and to observe
that the conditions of this agreement are being complied with, providing that such privilege
will not interfere with the Employer’s operations. Except with the Employers consent, at
no time shall meetings be held with the employees during work hours.

Dues Check Off. The Employer agrees upon written request of the Union to deduct all
Union initiation fees, dues and / or assessments on behalf of all employees under the
jurisdiction of the Union. Such monies shall be deducted weekly and remitted monthly by
Direct Deposit payable to the “operating Account of Local 822, .A.T.S.E.” and sent to the
Trustee of these funds as designated by the Union, accompanied by a list of the
employees for and on behalf of whom such deductions have been made. Any fees, dues
and/or assessments deducted shall be remitted not later than the fifteenth (15'") day of the
following month in which the person earned the wage in respect to such deductions. The
Union agrees to hold the Employer harmless with respect to any Union authorised payroll
deduction.

Article 3 - MANAGEMENT RIGHTS

Rights. Subject only to those specific limitations expressly contained in this agreement, all
rights and prerogatives of Management are retained by the Employer and are exclusive
within the powers of the Employer and its Management. Without limiting the generality of
the foregoing, the rights of the Employer shall include, but not be limited to:

(a) Theright: to maintain order, discipline and efficiency; to make, alter and enforce
rules and regulations, policies and practices, to be observed by the employees; to
discipline or terminate the employees for just cause in accordance with the terms of
this agreement;

(b) Theright: to hire and direct the employees; to transfer, assign, lay off, recall and
schedule the employees; to plan and direct its operations; to operate and manage
the undertaking in all respects in order to satisfy its commitments and objectives;
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(c) The right to discharge or discipline employees, provided that a claim by an
employee who has seniority standing, that the employee has been discharged or
disciplined without just cause may be the subject of a grievance and dealt with as
herein provided.

(d) The right; to determine the extent of its operations and their commencement,
expansion, curtailment or discontinuance; to determine the direction of the working
forces, the work to be done, the standards of performance, the schedules of work,
the methods, processes and means of performing work, job content and
requirements and the qualifications of the employees; to perform or contract for
goods and services; to use new, improved or different methods or equipment; the
number of hours to be worked, starting and quitting times, and the methods and
procedures to be used to ensure security of the property of the Employer, and
generally to manage the undertaking and its business without interference;

Which rights are solely and exclusively the rights of the Employer unless specifically
limited by this agreement.

Dismissal. The Employer may refuse to employ and may demand replacement for any
employee reporting for duty in an intoxicated condition or bringing in illegal substances
and intoxicants into the theatre or who is otherwise incompetent to perform their duties.

Rules and Regulations. It is agreed that the Employer shall have the right to make such
rules and regulations as may be deemed necessary for the conduct and management of
the Employer, provided that they are not inconsistent with the terms of this agreement,
and the Union further agrees that its members shall obey all directives given by authorized
representatives of the Employer provided that they are not inconsistent with the terms of
this agreement.

Article 4 - GRIEVANCE AND ARBITRATION

Synopsis. The Union and the Employer recognize that the grievance procedure is among
the most important matters in the successful administration of this Agreement. A
grievance shall be any dispute or difference arising out of the alleged violation,
application, administration or interpretation of the provisions of this Agreement and any
arbitrary, discriminatory, bad faith or unreasonable treatment of any parties to this
agreement.

Joint Consultation. To facilitate discussions on matters of mutual interest, the parties to
this Agreement shall establish a Joint Consultation Committee. Representation at such
meetings will be limited to three (3) representatives of the Employer, of which one (1) may
be at the request of the Union, and three (3) representatives of the Union, of which one (1)
may be at the request of the Employer.

Meetings will be held at the request of the Union or of the Employer.

Consultation may take place for the purpose of providing information, discussing the
application of policy or airing problems to promote understanding, but it is expressly
understood that no commitment may be made by either party on any subject that is not
within their authority or jurisdiction, nor shall any commitment made be construed as to
alter, amend, add to or modify the terms of this Agreement.
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Grievance. An employee wishing to file a complaint must do so, in writing, to their
Steward or Union representative and immediate supervisor within five (5) working days
from the time the circumstances upon which the complaint is based were known or should
have been known. A decision on the complaint will be made within five (5) working days
of such complaint.

Should the decision be unsatisfactory to the grievor they shall bring the concern to the
attention of the Production Manager or designate.

The Manager shall convene a meeting within five (5) working days to discuss the matter.
The decision shall be provided within five (5) working days of such meeting.

Failing settlement either party shall bring the concern to the attention of the Business
Agent, President of the Union or designate and to the attention of the Employer’s senior
representative, whichever the case may be, within five (5) working days of the decision of
the Manager, or from the time of a suspension or dismissal. The parties shall
communicate within a reasonable period of time, which will not exceed fifteen (15)
calendar days, to resolve the grievance. Should there be no settlement satisfactory to the
parties the matter shall be referred to arbitration.

Arbitration. For the purpose of this section, periods of time referred to in days shall be
deemed to mean such periods of time calculated on consecutive days exclusive of
Saturdays, Sundays and Statutory Holidays.

The party desiring to submit to arbitration shall deliver notice in writing of its intention
within five (5) days after the completion of the grievance procedure. This notice shall
include the Article(s) and Clause(s) of the agreement that have been allegedly violated or
misinterpreted and will stipulate the nature of the relief or remedy sought.

Should the parties be unable to agree on a single Arbitrator within five (5) days, either
party may request the Minister of Labour to appoint. The Arbitrator shall schedule a
hearing as soon as possible, wherever possible within sixty (60) days of appointment.

The Arbitrator shall not have jurisdiction to alter, amend, add to or subtract from this
Agreement. They shall, however, have the authority to alter or amend a disciplinary
penalty. The decision of the Arbitrator shall be final and binding on both parties. The cost
and expenses of the Arbitrator shall be borne equally on the parties.

Extension of Time Limits. The time limits fixed in this grievance and arbitration article
may be extended by written consent of both parties to this agreement.

Article 5 - STAFFING

Minimum Staff. When required a minimum crew for performances shall be one Head of
Department.

Selection. Subject to Article 2.1 Good Standing, for new or open jobs the Employer has
the right to select Department Head(s) and Assistant(s).

The following conditions shall apply for selection on “Long Running” (longer than eight (8)
weeks), “Short Running” (eight (8) weeks or less) and Touring (“Yellow Card”) shows:

Long Running — the Employer shall select the 1% person in, in each category (wardrobe,
hair/makeup), as Head of Department, 2" person in as Assistant.
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If a show requires more than one (1) Assistant in a category, the Union shall refer those
additional Assistants with the Employers right to refusal. When additional Assistants are
hired at no time shall selected positions outnumber Union referrals in wardrobe and
hair/makeup departments combined.

When an Assistant is asked to cover the role of the Head of Department, the Assistant
shall be capable of performing the same duties in their absence. The Head of Department
shall ensure the Assistant is capable of performing said duties in their absence.

Short Running — the Employer shall select the 15 person in, in each category (wardrobe,
hair/makeup) as Head of Department. The 2™ person in will be the Assistant, selected by
the Union, with the Employers’ right to refusal. The assistant shall be capable of
performing the same duties as the Head of Department in their absence. The Head shall
ensure the Assistant is capable of performing said duties in their absence.

If a show's needs are for only one (1) person (in each category, or alternatively only
wardrobe) then those positions shall be selected and paid at the Head rate.

Tours — the Employer shall select the 1! person in, as Head Wardrobe, and if the Yellow
Card provides, 1% person in, as Head Hair/Makeup.

In addition to the above, all crew shall be referred positions as per Local 822 hiring hall
practices.

Moreover, should any of the above instances necessitate the Head or Assistant to have
time off, the Employer shall have the right to select the replacement for the Head of
Department, the Assistant however, shall be selected by the Union with the Employer’s
right to refusal.

Limitations.

(&) At no time shall Employer selections outnumber Union referrals with the exception of
minimum staffing above.

(b) Nor shall the Employer designate employees as Assistant(s) for the sole purpose of
avoiding the Union’s formal referral procedure with a choice to refuse three (3)
Union Referrals.

Department Needs. The Employer and the Union agree to consult in good faith
regarding the needs of the department(s) as to the number of employees required to
perform the duties in a safe and reasonable manner.

Unable to Supply. In the event that the Union is not able to supply employees, the
Employer may hire from outside the Union. Those employees will become members of
the Union or will be provided with a valid work permit, to be determined by the Union.
Those employees will be subject to and employed under all the rates, terms and
conditions set out in this agreement.



